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ENLINK’S SUSTAINABILITY JOURNEY

Forms executive-led, 
cross-functional 
sustainability team G

Issues first         
sustainability 
report G

Issues 2019 Sustainability 
Report, with 3-year 
performance data chart G

Adopts Sustainability Policy 
that outlines companywide 
commitment to ESG 

Issues fourth 
Sustainability 
Report G

Expands company 
focus on 
sustainability & 
environmental 
performance in 
strategic plan G

Expands Board 
diversity to 33% 
minority and 
22% women

G

Debuts 2020 
Sustainability 
Report & adopts 
SASB reporting 
framework G

Newly formed, 
Board-level 
Sustainability 
Committee hosts 
first meeting

G

LEGEND:        Environmental Achievement            Social Achievement            Governance Achievement sE G

Hosts first DEI 
training; yearly 
DEI training now 
required for 
people managers s

s

Forms CEO-led 
Diversity, Equity, 
& Inclusion (DEI) 
Action Team 

Enters 15-year 
agreement to capture 
and sell carbon 
dioxide emissions 
from EnLink's 
Bridgeport plant for 
use in food-grade 
applications E

Joins The 
Environmental 
Partnership E

Forms 
Carbon 
Solutions 
Group E

Announces 
emissions 
targets E

Launches first 
companywide “Month 
of Service” to 
encourage local & 
DEI-focused s

2021 ends as our safest 
year to date with a 
record company TRIR 
below industry average sAdopts Supplier 

Code of Conduct 
G s

Chairman and 
CEO Barry 
Davis joins the 
CEO Action for 
Diversity and 
Inclusion s

Expands Board 
diversity to 20% 
minority and 10% 
women G s

s

G

Launches GoalZERO 
program to encourage 
striving for ZERO injuries, 
vehicle accidents, line 
strikes, fires, or spills
E

s E

Names Jesse 
Arenivas, who is 
Hispanic, as CEO 
after Davis’ 
retirement; as of 
publication of this 
report, our executive 
leadership team is 
25% female and 50% 
minority s

Improves parental 
leave policy that gives 
employees who give 
birth to a child up to 
10 weeks (40-hour 
weeks) of 100% paid 
Childbirth Recovery 
Leave s

Launches 
mentorship 
pilot program 
managed by DEI 
Action Team s

Announces CO2 
transportation agreement 
with ExxonMobil in 
support of CCS in 
Louisiana; the project is the 
first of its kind in the nation G


